Pupillage Policy
Introduction

Chambers is committed to the principle of equality and seeks to place this at the heart of its arrangements to facilitate the flexibility which will reduce/eliminate the barriers to entry for candidates who might otherwise be deterred from applying by virtue of financial, physical or learning needs. 

Chambers only offers pupillage with a view to offering a tenancy to successful pupils at the conclusion of their training. Every effort is made to support our pupils during pupillage. This support will reflect the needs of an individual pupil as set out above.

Selection

All pupillage opportunities will be advertised on this website and on www.pupillagegateway.com and registered with the General Council of the Bar in accordance with Bar Council Regulations.

We are looking for pupils with:

i. Perseverance

ii. Integrity

iii. A fine intellect

iv. A capacity for sustained hard work under pressure

v. Sound judgment

vi. An ability to relate appropriately to the very widest cross section of society

vii. Clarity of thought and expression

viii. Confidence

ix. Enthusiasm

x. Broadness of mind

xi. An ability to achieve

Equally, we accept that class of degree alone should not be regarded as an infallible indicator of likely success in practice.

Within that criterion, Chambers are looking for:

i. evidence of strong academic ability;
ii. evidence of advocacy skills, for example from mooting, debating or other public speaking, and including evidence of sound judgement. In addition, any stage of the interview process may include a short practical advocacy exercise;

iii. evidence of good interpersonal skills and the personality to make a positive contribution to both the profession and to Chambers, for example evidenced by previous employment and/or life experiences both within and beyond the sphere of “The Law”;

iv. highly motivated applicants committed to pursuing a career at the Bar and (hopefully) to practising in Contract Law Chambers.
The examples given should not be taken as exclusive of other evidence falling within the criteria.

Flexibility

Candidates will be assessed on the basis of merit alone. Should the needs of a successful candidate so require, Chambers will facilitate their successful access to work by means of email, video conference facilities and adjustments to facilitate physical access to both Chambers and court rooms. The usual level of award is set out below. However, should finances or accommodation require additional support from Chambers we are happy to assist so that a meritorious candidate is not deterred from applying
Vacancies

Chambers currently has no pupillage vacancies.

Structure of Pupillage

Pupillage is about training. Its main purpose is to equip pupils with the necessary skills, knowledge and experience needed to become successful practitioners at the commercial bar. Each pupil supervisor is responsible for assisting their pupil to achieve this goal. To that end, pupils can expect to receive frequent feedback from their pupil supervisor, as well as periodic formal appraisals as to their progress.

We use the BSB General and Commercial Checklists and pupils are required to keep a work diary. The diary will be reviewed by the supervisor in conjunction with the clerk at the end of each working week.
Work Areas

Pupils will be exposed to a broad range of Chambers-based work in the following areas:

i. The drafting of opinions;

ii. The preparation of cases for trial;

iii. The assessment of evidence and the practical conduct of disclosure;

iv. Attendance at ADR/conferences with clients;

v. Attendance in court to assist counsel and take noting briefs;

vi. The drafting of pleadings.

This work will be undertaken by the pupil with, and subject to the supervision of, the supervisor. Areas for particular training or development will be identified and agreed with the pupil, together with consequent training requirements.

During the second six months of pupillage, pupils can expect to be in court conducting their own cases regularly. The clerk will be responsible for the allocation of work appropriate for the pupil, and the supervisor will assess and monitor the outcome of all such appearances. Such assessments will cover not only the conduct of the case but also such professional or conduct points that may arise.
Pupils are encouraged, where appropriate, and in consultation with their supervisor, to make use of Chambers Flexible Working Policy.
The roles and duties of pupil supervisors

i. Supporting in the work assigned to them, particularly in terms of substantive legal points, research and drafting;

ii. Accommodating the practical and educational needs of the pupil;

iii. Undertaking review meetings with the pupil at least once a week to consider the work undertaken, the concerns of the pupil and agreeing areas of concern and actions to address these;
iv. The provision of appropriate pastoral and professional support.

Remuneration

Pupils receive a £18,500 award. Chambers also covers the fees for all compulsory courses undertaken as part of pupillage, and reimburses all reasonably incurred travel and accommodation costs.
Mini Pupillages

Chambers encourages prospective Pupils to undertake a mini-pupillage in Chambers. This will give candidates an opportunity to experience the work and atmosphere of Chambers. Applications are to be made in writing by way of a CV and covering letter to the Head of Chambers.
Equality and Diversity

Chambers complies with the requirements of the Equality and Diversity Code for the Bar which can be found on the website of the Bar Standards Board at www.barstandardsboard.org.uk. The Equality and Diversity Policy can be found on our website.
